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The Career Service Board notes || NNEGTNGNTTEEENEGEGEGEGEGEGGE o cer

interests to continue in geographlic and cartographic intelligence.

It is questionable whether or not rotation to OCI, OCR and ONE
positions would provide pertinent training for the improvement of
the cartographic intelligence product. Rather, it is felt that
rotation to assignments at the geographic/ cartographic management
and policy-mkinglevels should prove more profitable both to him
and the Agency. In these types of essignments || vould nave 25X1A9a
the opportunity to contribute to the development of policy, and at the
same time the Agency would gain from the utilization of his proficiency
in setting and maintaining high professional standards.

I just recently completed the Photo Intelligence Course
(6 October - 17 December 1959). He is currently assigned to the Office

of the Chief, Geogrephic Research as Special Assistant.
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(When Filled In)

CAREER PREFERENCE QUTLINE

' is Outline, when completed, is a documented description of the individual's career
interests and proposed career activities together with the comments of his supervisor
and his Career Service. The original will be filed in the employee's Official Person-
nel Folder and will serve as a guide for future personnel actions affecting him. Im-
plementation of career preferences must depend upon the needs of the Organization.

- CONSULT ATTACHED INSTRUCTION SHEET PRIOR TO COMPLETING THIS OUTLINE -

SECTION A. GENERAL

125% (;&QMPLOYEE (Last-First-Middle) 2. DATE OF BIRTH 3. SERVICE DESIGNATION | 4. GRADE
thats 8 1518 IR

5 6. POSITION TITLE 7. OCCUPATIONAL CODE 8. OFFICE OF ASSIGNMENT

Chiety Go/F————— : 2 ORR/GC/E
SECTION . CAREER INTERESTS

9. GENERAL TYPE OF ACTIVITY

Ceographic Intelligence (Cartography)

10. SPECIFIC TYPE OF ACTIVITY (Including assignments)
A. IMMEDIATE (Within next 1 to 2 years)

1. Continue ams compilation branch chief,
b 44

B. LONG-RANGE (Within next 3 to § years)

Such rotational assignments as would expend my effective knowledge of the Agenocy

‘ in order to enable mp to make & more efficient contribution to the intelligence
progrem, especislly in making geogreohy/ecartogranhy more vital, 0CI, OKE, and
OCR ave offices in which such assignments could prove valuable,

2. T would prefer to be in a position to take on duties involving more
responsibility for administration and determination of policy by the end of
this pariods

SECTION C. X TRAINING

11. ORGAN | ZATIONAL, EXTERNAL, AND ON-THE-JOB TRAINING
A. IMMED1ATE (Within next | to 2 years)

l, Additionel manegswent training,
2. Agency courses Neglomal Survey of Southesst Asla,
3. Photo Interpretotion Course, Ceographic Phase,

B. LONG-RANGE (Within next 3 to 5 years)

1. Acouire realiny capability in an oriental languasge other thaa Chinese or
Japanese,

12. ADDITIONAL COMMENTS

1 RECOGNI|ZE THAT THE IMPLEMENTATION OF MY 13. DATE COMPLETED
REER PREFERENCES M{UST DEPEND UPON THE
NEEDS OF THE ORGANIZATION. | UNDERSTAND
THAT MY PERFORMANCE, CAPABILITIES AND 21 Lp!‘il 1958
INTERESTS WILL BE GIVEN DUE CONSIDERATION.
FORM . .
1 AUGNZS 1030 SECRET Career Outline (4)
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SECRET

(When Filled In)

SECTION D. Sanitized - Approved'For Release 'sGlA-RDP63-00314R000100360023-9

15. RELATIVE TO CAREER INTERESTS OF EMPLOYFE

25X1A9a

‘ is one of the senier etalf menbers of the Division and Geoprsphic
Researeh Area, As & Branch Chief, he has operated at a hdgh level of responsibility
for many years and will be given careful consideration each time an opportunity
within the Division or the Area is available that calle for more responsibility In
administration and the determinztion of policy, Rotation to other Agency
components oey or may not be a practical method of improving the intelligence
aroduct, Specific arrangements may be pomsible in this respect,

10 RELARLY ThdBONSY EWeTHIAY ‘appears o be both prasticsl and desirable, Additionslly,
it is planned to provide srea of fardliarisation = survey in the Far Fast within

the next 12 months,

25X1A9a

- TYPED OR PRINTED NAME OF SUPERVISOR i8.

(— 25X1A%a

TITLE

20 -

Crief, Cartogradhy Division, ORR 21 April 1958

SECTION E. FOR USE OF CAREER SERVICE

21. COMMENTS

22. TYPED OR PRINTED NAME 23. SIGNATURE

24. TITLE 25. DATE

LEAVE BLANK

i ' SECRET
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i’ SUPERV ISORY COMMENTS ON CAREER PREFERENCE OUTLINES

SUBJECT:  (Name)

B 25X iAo

Chairman, ORR Career Service Board

1ST INDORSEMENT

COMMENTS BY CHIEF (Division or Staff)

BA (See Section D of CPO)

E‘ S1GNATURE

2ND |NDORSEMENT

COMMENTS BY AREA CHIEF (When applicable)

t coNCuR In THE (Division) (Staff) cwier's couments 4 Seetion D of CPO

[J As THE EMPLOYEE 15 NOT PERSONALLY KNOWN TO ME, | ACCEPT COMMENTS OF (Division) (Staff) cuiEr

[[] ovHer (Specify)

_‘ ‘\ 25X1A9a
DATE % S1GNATURE 18l
2.3 APR 1959 [
FoRM 1270 ‘ SECRET ‘ { 20- 40)
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